
CEO Cancer Gold Standard-

A Look Inside the 
Accrediting Process at 

Goodmans Interior Structures



Pursuing the Gold Standard at Goodmans

Start with the checklist from website: www.cancergoldstandard.org

http://www.cancergoldstandard.org


Reviewing the Guidelines

Create a username and login to begin reviewing the checklist here:



The 5 Pillars

Match up your practices to the 5 Pillars:



Details By Pillar



Work with carriers to review guidelines.

• Medical Plans

• Wellness

• EAP Programs

Example from 

Website

Health Insurance Carrier Review



• Start with the Employee Handbook

• Update policies, or add as needed

ü For us, No Smoking became No Tobacco

• Work with CEO Cancer Gold Standard

reviewer to polish

Internal Policy Review



For those with existing wellness and communication programs in place

the review is straight forward. Some of our activities and communications 

include:

1. Regular company meetings

2. Webinars from health carriers

3. Wellness Wednesday eblasts

4. Blog

5. Newsletters

6. Activities & Events (Race for the Cure, Habitat for Humanity, 
community clean up campaigns, yoga, walking groups)

7. New employee orientation introduction

*Here’s a big THANK YOU to our Marketing Manager, Rachel Dahl for her work throughout this 
process!*

Wellness & Communication Review



Reviewers will clarify, and ask how you demonstrate each of the pillars.  

• Attach samples of company communication, flyers, and other media for 
your application.

• How does your culture

support it?

Submit Supporting Documentation



Receiving accreditation is not a finish line, but part of the journey.

Look at the resources at your disposal. 

• Company meetings

• Blog

• eBlasts

• Website

• Newsletters

• Activities & Events

• Training, Orientation

Time to Get the Word Out!



Our Employee Presentation



“There is nothing more important than the welfare of our 
people” –Adam Goodman

Spirit of Enterprise 

Award



The CEO Roundtable on Cancer was founded in 2001, when 
former President George H.W. Bush challenged a group of 
executives to "do something bold and venturesome about cancer 
within your own corporate families." The CEOs responded by 
creating and encouraging the widespread adoption of the CEO 
Cancer Gold Standard which calls for organizations to evaluate 
their health benefits and workplace culture and take extensive, 
concrete actions in five key areas of health and wellness to fight 
cancer in the workplace.

About The CEO Roundtable on Cancer



1. Tobacco Use
a. Establish and enforce tobacco-free worksite policies

b. Ensure that health benefit plans include coverage at no cost for evidence-
based tobacco treatments (counseling and medications).

c. Establish workplace-based tobacco cessation initiatives. 

2. Diet and Nutrition
a. Sustain a culture that supports healthy food choices.

b. Provide access to nutrition/weight control programs.

3. Physical Activity
a. Sustain a culture that promotes physical activity.

b. Demonstrate commitment to eliminating barriers to active lifestyles. 

The 5 Pillars



The 5 Pillars

Spirit of Enterprise 

Award

4. Prevention, Screening, and Early Detection
a. Sustain a culture that promotes appropriate cancer-screening behaviors.
b. Ensure that health benefit plans include cancer-screening provisions that

adhere to the American Cancer Society (ACS) Guidelines or the US
Preventive Services Task Force (USPSTF) Guidelines.

c. Offer health benefit plans that eliminate cost as a barrier to accessing
preventive/screening tests and exams, including all vaccines approved by the
FDA, and recommended by the CDC, for the prevention of cancer.

5. Access to Quality Treatment and Clinical Trials
a. Provide education and promotion of cancer clinical trials.
b. Offer health benefit plans that eliminate cost as a barrier to accessing cancer

clinical trials.
c. Ensure that health benefit plans provide access to cancer care at 

Commission on Cancer-approved facilities and/or NCI-approved cancer 
centers.



How We Support the 5 Pillars at Goodmans

• Tobacco free workplace

• Resources for tobacco cessation

• Communication and education

• Support and promote physical activity



How We Support the 5 Pillars at Goodmans

Tobacco free workplace:

Our tobacco-free worksite policy is 
specifically worded to be tobacco-free 
rather than smoke-free. 



Updated Tobacco Free Workplace Policy

5.05 Tobacco Free Environment
Goodmans is committed to providing a safe and healthy workplace and promoting the
health and well-being of its employees. The personal health hazards related to all
tobacco products, which include but are not limited to, smoking (e.g. cigarettes, pipes,
cigars, etc.) and/or using smokeless tobacco (e.g. snuff, chew, etc.) have been well
documented. The health hazards related to smoking impact both the smoker and the
non-smoker who is exposed to second-hand smoke. We care about the health of each
and every employee, and it is our intent to provide all employees with a work
environment conducive to good health.

All facilities and grounds, owned, leased or operated by Goodmans or Goodmans’
customers and all company-owned or company-leased vehicles are considered work
sites and designated as tobacco-free areas. The use of tobacco is prohibited on
company and customer property at all times, including entryways to our buildings,
parking lots, and in employee owned or leased vehicles. There will be no designated
smoking areas, since no level of tobacco use is considered to be safe. 
As an employee of Goodmans you are prohibited from using tobacco in building designated
smoking areas, if any, in leased facilities.



Updated Tobacco Free Workplace Policy

Tobacco-cessation support will be provided to all employees (and their
dependents who are covered under our health benefit plans) who wish to
quit the use of tobacco.

Scope of Policy:
A. This policy applies to the following individuals at all times while on company
property, even in leased or customer facilities where employees of other employers may
be permitted to use tobacco:

• Regular employees, whether fulltime or part-time
• Temporary workers, contractors, consultants, interns
• Visitors

B. This policy will be clearly communicated to all full and part-employees (including
temporary workers, contractors, etc.), prospective employees and visitors to our
sites.



Updated Tobacco Free Workplace Policy

Enforcement:
• An initial violation of this tobacco-free workplace policy by an employee will result
in a reminder of our policy and an offer of tobacco-cessation support.
Subsequent violations will be addressed through disciplinary action as deemed
appropriate by the individual’s supervisor in accordance with company practices
concerning violations of any policy.

• An initial violation of the policy by temporary workers, contractors, consultants or
visitors will result in a reminder of our tobacco-free rule. Subsequent violations
will be addressed through formal disciplinary action.

In both cases, policy violations that adversely impact workplace safety may result in
immediate action. Our concern, first and foremost, is for the health of all of our workers
(our own employees as well as any of our temporary workers) and visitors to our sites.

Goodmans will maintain compliance with the local laws and regulations of our work sites
such as the New Mexico Employee Privacy Act as applicable.

We prohibit the use of tobacco because it is the number one cause of cancer and the
number one cause of preventable death throughout the world. We care about your
health.



Resources for tobacco cessation:

Our EAP provides free counseling for all employees and their eligible 
dependents, and we offer $200 reimbursement per person to be used 
for tobacco-cessation resources such as prescriptions or OTC 
medicines. Specifically, for both employees and eligible, covered 
dependents. We cover prescription drugs, and we also cover OTC 
medications. There are also several free resources available that 
provide similar resources.  And if an employee or dependent reached 
their maximum and has been unsuccessful in his or her quit attempt, 
the company will give consideration to providing additional financial 
support for tobacco cessation if the individual demonstrates a desire to 
quit. 

How We Support the 5 Pillars at Goodmans



Communication and education

We provide regular communication about screening tips and guidelines 
using information provided from our health insurance carriers. This 
information is shared via email and our company intranet. 

We distribute a monthly newsletter from United Healthcare to all
employees. We also provide web links to the cancer trials resources 
such as information about clinical trials, approved treatment centers, 
and tobacco cessation support sites on our employee benefits portal 
and intranet for easy access. 

Perhaps you’ve already seen these…

How We Support the 5 Pillars at Goodmans



On the Blog…



On the Blog…



…and Email or Text



…through Events

The Great American Smokeout 2010



Support and promote physical activity

We use wellness programs to encourage physical activity such as 
walking contests, health fairs and the Biggest Loser weight loss
contest. We also provide a bike rack and shower at one facility, and 
sponsor employee sports teams such as softball or volleyball. We
encourage walking as a team in charity events such as the ACS Race 
for the Cure, and Relay for Life. 

We offer a combination of education, monthly fruit drops, sponsor 
healthy activities such as charity walks, and provide access to health 
coaches for our employees. The health coaches are sponsored by 
United Healthcare’s Simply Engaged program and available via phone 
bi-weekly for different challenges such as tobacco cessation, weight 
management, nutrition, stress management, and back care. 

How We Support the 5 Pillars at Goodmans



CEO Cancer Gold Standard Accredited



In Good Company

Spirit of Enterprise 

Award



In Good Company

Spirit of Enterprise 

Award



Time to Spread the Word



Success!

4 Goodmans employees successfully quit tobacco in the last year!



At the end of the day…

We hope that you make time to take care of yourselves.  We can help

you do that by encouraging risk reduction, early detection, and providing 

access to quality care to support you in that effort.

National Quit Line: 1-877-448-7848

Arizona Smoker’s Helpline (ASH): 1-800-55-66-222, or online at 
www.ashline.org

United Healthcare Resources: www.myuhc.com

Presbyterian Resources: www.phs.org

EAP Preferred Resources: www.eappreferred.com, 800-327-3517

http://www.ashline.org
http://www.myuhc.com
http://www.phs.org
http://www.eappreferred.com


Thank You

Any Questions?

Brian Turner, PHR

HR Director

bturner@goodmans.info

602.512.0581

mailto:bturner@goodmans.info

